Status Report on Classification Studies since 2005

November 7, 2008
Classifications Status Date
BARGAINING UNIT 2
Clinical Aid I The classifications of Clinical Aid I and IT were replaced by Clinical Assistant and Medical 6/15/06
Clinical Aid IT Assistant. Clinical Lab Technologist I and II replaced Clinical Lab Scientist I and 1. After
Clinical Lab Scientist bargaining on the impact of these new classifications, they were implemented on
Clinical Lab Scientist IT 06/01/2006. (HR 2006-15)
Nurse Practitioner
Medical Assistant PERB approved the addition of these classes to Unit 2. Class standards have been agreed to. | 6/15/06
Pharmacy Technician After bargaining on the impact of these new classifications, they were implemented on
Pharmacist IT 06/01/2006. (HR 2006-15)
Physician’s Assistant
Health Education Asst CSUEU and CSU agreed to modify all of the classification standards in this group. A study 3/17/08
Health Educator began in May 2006 (Technical Letter HR/PCOS 2006-02).
Health Records Tech We have agreed to add the following new classifications to BU 2 and we submitted a joint
LVN unit modification petition to PERB on March 11, 2008.
Nutritionist e LVNI
Pharmacist I
Physical Therapist I e  Phlebotomist/Laboratory Assistant
Physical Therapist I e Orthopedic Technician
Radiation Protection Spc PERB placed the new classifications in BU 2 on March 17, 2008.
Radiation Tech I The CSU is proposing to replace the classification of Health Records Tech with the
Radiation Tech II proposed classification of Health Information Tech. They are also proposing to delete the
RNI classifications of Sanitarian and Radiation Protection Specialist. There are no incumbents in
RN I these classifications. CSUEU and CSU agreed to change the title of Nutritionist to
RNII Registered Dietician.
Sanitarian The next step is bargaining over the impact of revising existing classifications and creating
Speech Pathologist new ones on incumbent employees. We are waiting for a proposal from the CSU to
implement the new and revised classifications.
Medical Billing Specialist | CSUEU proposed new classification on April 18, 2008. The CSU is studying our request. 04/18/08
Athletic Trainer I Following several meetings between CSUEU, CFA, APC and the CSU, as well as 02/28/08
Athletic Trainer IT numerous meetings with PERB, these three classifications were added to Unit 2. After
Head Athletic Trainer bargaining over the impact of the new series on incumbents, the serics was implemented
effective March 1, 2008. (HR 2008-01) (HR/Salary 2008-05)
Assistant Athletic Trainer | CSUEU proposed the creation of an Assistant Athletic Trainer. The CSU is currently 09/11/08
surveying Athletic Departments before giving us a response.
Dental Hygienist Sharyn Abernatha informed us that SDSU Health Center plans to open a dental clinic. 09/15/08
Dental Assistant UAPD will gain the classification of dentist and CSUEU will gain the classifications of
Optometrist Dental Hygienist and Dental Assistant. Sharyn asked Floyd Anscombe and me where the

Optometrist class should be placed; Floyd said he didn’t want them; so, we said Unit 2
would be fine. No draft standards have been proposed yet.
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BARGAINING UNIT 5

Custodian
Lead Custodian

Laborer

After bargaining on the impact of these new classifications, they were implemented on

06/01/2006. (HR 2006-12)

5/31/06

Cook I

Cook I Lead

Cook I

Cook IT Lead

Frm M&O Wkr

F/s Wkr 1

Fs Wkr I Lead

F/s Wkr [T

Fs Wkr IT Lead
Gardener

Garden Specialist
Grdworker

Grdwkr Trainee
Const Eq Operator
Eq/bus Driver
Irrigation Specialist
Lead Groundsworker
Auto Equipment Oper
Minc/Laborer Trainee
Pest Control/Spray
Specialist

Tree Trimmer I

Tree Trimmer I
Warehouse Worker

Window Cleaner

CSUEU & CSU agreed to reformat class standards and delete outdated references. No
substantive changes were made to the content. (Technical Letter HR/PCOS 2005-02)

4/07/05
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BARGAINING UNIT 7
Accounting, Purchasing and CSUEU and CSU agreed that the next classification series to look at would be 05/16/06
Payroll accounting, purchasing and payroll, upon completion of Unit 2, Phase 2.
Parking Officer I CSUEU proposed new classification on April 18, 2008. The CSU is studying our | 04/18/08
request.
Health Services Assistant CSUEU proposed new classification on April 18, 2008. The CSU would like to 11/05/08
set up a meeting with a group of affected employees to get more information on
the work that they perform.
Reproduction Specialist Many years ago, CSU asked the CSU to look at the reproduction series. The CSU | 09/16/08
has drafted proposed classification standards and is asking campuses for their
input by October 22, 2008. (Technical Letter HR/PCOS 2008-03)
BARGAINING UNIT 9
Computer Asst Transcriber After bargaining on the impact of these new classifications, they were 08/16/06
Real Time Captioner implemented on 08/02/2006 (HR 2006-19).
Lead Real Time Captioner
Interpreter T CSUEU and CSU also agreed to update the classifications of Interpreter I,
Interpreter I Interpreter 11, and Lead Interpreter.
Lead Interpreter
Administrative After bargaining on the impact of this new skill level, it was implemented on 05/24/06
Analyst/Specialist Exempt III 05/02/2006. (HR 2006-11)
Environmental Health and CSUEU proposed new classification on April 18, 2008. The CSU is studying our | 04/18/08
Safety Officer request.
Accountant I CSUEU and CSU have agreed that the Accounting Classification Series will be 05/16/06
Accountant I the next one reviewed, along with Purchasing and Payroll, upon completion of
Unit 2 impact bargaining.
Drafting Classifications CSUEU proposed new classification on April 18, 2008. The CSU is studying our | 04/18/08
request.
Library Services Specialist After several hearings and many years of work, PERB placed the new 10/23/08

classification of Library Services Specialist in BU 9. In August 2008, bargaining
commenced on the impact of this new classification on incumbents in both BU 7
and BU 4. The last bargaining session was held on Oct. 22-23. CSUEU is

awaiting a counter from the CSU before we set the next meeting.




