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(  M I N U T E S  (
2nd CSUEU Board Meeting of 2009
June 27-28, 2009
CALL TO ORDER:
The 2nd CSUEU Board meeting of 2009 was called to order by President Pat Gantt in the Westin Ballroom of the Westin SFO Hotel at 10:15 a.m. on Saturday, June 27, 2009.  

PLEDGE OF ALLEGIANCE:
Vice President for Organizing Ronnie Grant led the Council in the pledge of allegiance.

ROLL CALL:
A quorum of the CSUEU Board was present as determined by the roll call taken by Dayna Ramos, CSUEU Program Specialist.  CSUEU Board members in attendance:

	Pat Gantt, President
	Ronnie Grant, VP Organizing
	Dennis Dillon, VP Representation

	Lori Williams, VP Finance
	Pam Robertson, BUC 2 Chair
	Lynn Barba, BUC 2 At Large

	Sharon Cunningham, BUC 5 Chair
	Donna Dodrill, BUC 5 Vice Chair
	Annel Martin, BUC 7 Chair

	Jennifer O’Neal-Watts, BUC 7 Vice Chair
	Rich McGee, BUC 9 Chair
	Rocky Waters, BUC 9 Vice Chair

	Steve Mottaz, President 301
	Jessica Post, President 302
	Kim Harrington, President 303

	Leeanne Bowes, President 304
	Russell Kilday-Hicks, President 305
	Diego Campos, President, 306

	Gilbert Villareal, Representing 307
	Frank Borrelli, President 308
	Nancy Kobata, President 309

	Ray Finnell, President 310
	Gilbert Garcia, President 311
	Claudia Garcia, President 312

	Susan Kirby, President 313
	Cynthia Jones-Hunter, President 314
	Peggy O’Neil-Rosales, President 315

	Joan Kennedy, President 316
	Jacqueline Otis, President 317
	Mark Flahan,  President 318

	Deborah Campbell, President 319
	Robert Garcia, President 320
	Mike Geck, President 321

	Andrew Coile, President 322
	Charles Constantine, President 323
	Joseph Dobzynski, President 324


OPENING REMARKS, ANNOUNCEMENTS AND INTRODUCTIONS:

Pat Gantt acknowledged the guests in attendance and opened the microphone to anyone who wanted to speak.  The following guests were acknowledged:

CSEA Vice President Donna Snodgrass, Gus Lease, J.J. Jelincic, Elnore Fretzwell, Louise Mazon, Diane Whorton, Lee King and Sherrie Golden.  
Chapter Presidents in attendance acknowledged the following guests from their chapter:

Chapter 301:
Jerry Saner, Steve Tillinghast, Chryste Johnson
Chapter 302:
Diana Aksea, Beverlee Perry, Tom Alden
Chapter 303:
Jennifer O’Neal-Watts, Pam Robertson, Vanesha Rosseau
Chapter 304:
Alisandra Brewer, Jo-Ann Dapiran, Michael Hazen, Alisandra Brewer, Cathi Cari-Shudde
Chapter 305:
Natalie Bremer, Billie Feliciano, Loretta Sevaaetasi, Carl Baer, Vicky Baingul
Chapter 306:
Rose Greef
Chapter 307:
Jose Rico, Patricia Jones
Chapter 308:
Kathleen Hidalgo, Mike Chavez, Dawn McCulley, Pat Clanton, Phil Rojas
Chapter 309:
Shirley Staton, Angel Melendez
Chapter 310:
John Adame, Sonia Morentin, Kathryn Plunkett
Chapter 311:
Lisa Bush, Kingdon Chew, Diana Balli, Donna Meledez, Linda Nunez, Ken Castillo, Lucy Escalante 
Chapter 312:
Donna Dodrill, Jennifer Elliott, Ronnie Grant, Dennis Dillon, Hai-Ling Tang, Chris Sales, Unit 5, Sylvia Freiberg
Chapter 313
Marilyn McGuire, Joyce Cury, Wayne Wallace, Peggy Allen, Michael Deriso
Chapter 314:
Dovie Harness, Lisa Langford
Chapter 315:
 Janet Gonzalez, Jose Hernandez, Denitra Jones, Richard Duarte
Chapter 316:
John Burdett, Mike Brandt, Lori Williams, Vera Vasquez, Dan Williams, Sharon Glasgow, Felix Cortez-Littlefield
Chapter 317:
Kathryn Crawford, John Orr, Ken Coleman, Kate Laughlin, Michael Reeder, Lynn Barba
Chapter 318:
Tessy Reese, Sharon Cunningham, Sherry Velthuysen, Rakel Marquez, April Webster
Chapter 319:
Christine Thomas, Rocky Sanchez, Loretta Villenueva, Vaughn Lucas, Reggie Keys, Dorothy Davis
Chapter 320
Annel Martin, Rich McGee, Kathi Cole, Denise Garcia, Denise Garcia, Rick Berry
Chapter 321:
Steve Weiner, Debbie Blair, Pete Rauch, Desar Aguilar
Chapter 322:
George Ball, Luana Conley, Mike Machado, Janine Deleon, Cindy Olvera, Gus Leonard
Chapter 323:
Frank Fernandez, Kathleen Theobald
Chapter 324:
Santos Ortega
CSUEU Staff:  Nancy Yamada, Lois Kugelmass, Brenda Brown, Michael Hejazi, Hubert Lloyd, Jerrie McIntyre, John Watson, Brian Young, Teven Laxer, Dayna Ramos, Malia Plummer and Sherri Strange.
Pat swore in the following new chapter presidents:  Gilbert Garcia Chapter 311, Diego Campos Chapter 306, Jessica Post Chapter 302, Cynthia Jones-Hunter Chapter 314, Leeanne Bowes, Chapter 304 and Kim Harrington Chapter 303.

Former CSEA president J.J. Jelincic spoke regarding his attempts at securing a seat on the PERS board.

APPROVAL OF MEETING MINUTES:
CSUEUBOD 21/02/09
MOTION:
Kilday-Hicks second by McGee - that the minutes of the March 14-15, 2009 CSUEU BOD are passed as presented.






PASSED
PRESIDENT’S REPORT: 
Good morning.  I will be as brief as possible but still try to capture the events impacting our union at this time.  The state of California is facing a fiscal challenge that threatens to rip the state budget to pieces and gut many major programs and agencies.  The CSU is not alone in the cuts as it now faces a $583,816,000 cut at this time.   Yes, millions this time, millions!  A $583 million dollar cut!  This is the single largest cut to a California State University in history.   Earlier this month the Chancellor’s Office approached all unions with the budget cut number that is the result of the May revise.  That number has been confirmed, researched, analyzed and believed to be accurate.

At the same time the, Chancellor’s Office also threw out the concept of furloughs to the CSU representative organizations.  The CSU has never had furloughs before as an option, a consideration or a question.   Previous budget cuts in the early 90’s resulted in furloughs being adopted or implemented in civil service, but the CSU did not have furloughs so we have no experience with the process.  This board, and its leadership, moved quickly to research the issue and engage the membership.   We did a scientific poll, a web survey and a direct member advisory vote all in about a course of 7 to10 days.  The results came back that it is a consideration for us and we informed the Chancellor’s Office.   Never before had we had such an effort in such a short time with such a turn around and results.   I have not gotten the final member count yet, but the reports from the chapters indicate that in that time period we recruited over 600 new members statewide.

At this time, I want to recognize and thank all of our chapter presidents for their baptism under fire in doing these meetings and turning the information around.   Because the responses and the resulting membership showed that we care and the members care.   Give yourselves a big hand.  .  .we will need to keep this engagement of the membership to get us through this challenging time with our dedication and effort all of us can make a difference in our member’s lives and keep as many jobs and careers saved as possible through ideas and communication information and making good decisions.

Never before has this board or a bargaining team had that much feedback and support from a wide variety of sources.   Five thousand direct member votes in the advisory vote over 4,000 on the web surveys plus the 500 from the member contact scientific poll.   The results were phenomenal and I think everyone’s comfort level with the feedback is good, the challenge for us is to keep the engagement moving forward and I do believe we can do that.   Working together has never been a stronger united purpose in this union and it comes at the most crucial time for the organization.   None of us have a crystal ball to figure or know what is around the turn with the state budget, but with the energy and commitment we can make it so that we’re stronger and survive.

Now, I want to take a little time to thank some people sitting next to me; Ronnie Grant.   Ronnie leaped into the scene a couple years ago with youthful exuberance and a new found love of Roberts Rules, policy file, California Corporation Code and a few other obscure statures.   His technical expertise at the CSEA level has pushed us forward in areas never experienced before with CSEA and we know CSEA's challenges with technology.   This is what made us better and his love for data has helped extract information for a data system that was previously not used to that level and DOS based.  Thank you for your efforts, Ronnie.

Lori Williams, Lori’s dedication and efforts with the financial records and processes had benefited us all.  We now have all chapters in the central accounting system, the list of outstanding advances and expense claims is at a low, an all time low.   Our finances are stable despite the challenges all around us.  And her work with the Committee on the Future has started us on the road to plan our future.  Her job was one of the hardest as she tried to get all of us to conform to the highest standard with our finances and reporting, and our audits are clean, clear and positive and reflect her effort.  Thank you, Lori.

Last but not least, Dennis Dillon.  Dennis Dillon will be leaving the CSU membership in the next couple days and retiring to collect his pension.  Dennis had one of the biggest challenges over the last few years with the logistics and scope of bargaining issues.  He was chair, coach, cheerleader and muse to the bargaining team that kept everything running.  He managed to review and update all the steward training materials starting engagement with all the chief stewards to help with clarifying their roles and improving case reporting.  Many weeks he was crisscrossing the state with meet and confers, steward trainings and a few other missions only to drop into Palmdale to do laundry.  Whenever we needed him, Dennis was there and he never complained about the wear and tear of the travel or waived any duty of his office.  All of his assignments were done completed and we’re all better for it as our representation program continues to be the envy of our sister unions and our growing concern for the Chancellors Office, as it should be.  At our fall board meeting, we will take time to honor Dennis at our dinner.  Roast him for his service and to tell the rest of the story.  He is committed to coming back for that.  Please collect your stories, save them and we will bring them at their appropriate time, so Thank you Dennis for your years of service, your dedication and making us all better stewards.

That concludes my report, thank you.  We’ll work together with strength and honor.

In union, Pat.

CSUEU’S CHIEF OF STAFF REPORT:
We are embarking on a road on which we have not travelled before.  Our leaders and staff spent the last two weeks communicating with members to a degree never seen before.  In a subsequent report, you will find that through your work, we have gained an unprecedented number of new members during this time.  Unfortunately, the reason for all of this activity is that the CSU is facing massive budget cuts.  

This organization is now beginning a most challenging task: On Sunday, June 27, 2009, we will have elections for Vice President for Representation as well as Bargaining Unit Chairs and Vice-Chairs; these are the positions that make up our bargaining team.

Our staff is prepared to bring this new bargaining team up to speed right away to ensure that the employees that we represent are provided the best possible outcome during these uncertain times.

We will have prepared a full day orientation and training for the new bargaining team so that we are cohesive and focused when we first sit down with management.

STAFFING

I’d like to welcome two new staff: Gerry Daley is working part-time and assigned to the Long Beach campus.  He comes to us with extensive union experience as a representative with CFA.  We are very fortunate to have found Gerry and he has already proven himself to be very skilled at dealing with some of the issues that are unique to that Chapter.  Mark Greenleaf comes back to us after a career that included time with the civil service division and the CSUEU.  He is providing excellent staff support at Humboldt.

Once again, I thank our current staff for making sure member applications are processed, expense claims are taken care, activists receive release time, your address and e-mail are up-to-date and a whole host of other day-to-day functions are taken care of professionally and efficiently. 

The field staff, Mark Greenleaf, Micheal Hejazi, Jerrie McIntyre, Roni Jennings, Frank Pulido, Brenda Brown, Becky Beal, Hubert Lloyd and Brian Young have made sure that the employees we represent continue to be protected under our contract and collective bargaining laws as well as other laws guaranteeing protections to workers.

Teven Laxer has continued to work on Unit 13 bargaining, LSS bargaining, and the rollover agreement recently completed. More recently, he has focused all of his energies on collecting questions from our members and activists relating to the furlough program.  In a very short time, he has taken this information and created detailed questions for submission to the Chancellor’s Office and prepared draft proposals for review and input by the Board and bargaining team.  His experience and attention to detail will ensure that no stone is left unturned as we wade through these unnavigated waters.
Lois Kugelmass has completed agreements for the Food Service Employees at Sacramento State and the Head Start workers at San Francisco State – quite an achievement in such a short time.
Nancy Yamada continues to provide great legal support to the Policy File Committee and the organization as whole.
John Watson continues to ensure that the biweekly e-news is well-written and distributed and that monthly communications telcons provide information sharing with our chapters.  Further, he is responsible to make sure our website is regularly updated and expanded to provide the information and communication that is so fundamental to our organization.

Central Support
Membership
The CSEA IT department is working on a complete overhaul of our membership system.  This will provide a more robust, user friendly and up-to-date system for tracking member data, and it is our expectation that many of the issues that have frustrated our leaders with regards to the completeness and accuracy of data will be resolved.  Meetings with IT to discuss our needs and issues have not yet begun, so I anticipate that we will be able to provide more specifics at our next meeting.

Further, member/non-member lists will be sent directly from membership beginning in June; this will forestall any unnecessary delays in getting you this information.  New employee lists will also be produced monthly and sent directly to you from membership so that you have the tools you need to increase membership numbers in your chapters.

IT 
Some of our staff have been using their personal e-mail accounts for years.  Until relatively recently, our e-mail servers have been undependable and our IT support less than stellar.  Both of these issues have been resolved as a result of the additional resources being allocated to IT in CSEA.  Soon, all staff will be able to be reached via e-mail on their calcsea accounts.  We will now be able to ensure that our staff’s e-mail is secure and backed up, so that no important e-mail will be lost, and the e-mail is secure.

Conclusion

Our staff is here to serve our members.  Please do not hesitate to call the appropriate staff member or the Chief of Staff if you have any issues you feel need to be addressed.  We have accomplished much in the months since our last Board meeting and continue to work hard on your behalf.  However, besides promising our continued best efforts to ensure that our members’ rights are protected, we can also guarantee that we will not always agree nor will we always do things perfectly.  What we can promise is that in every case we will listen, provide you with our reasoning and rationale for taking a particular action, and be as responsive as possible to your needs.
BARGAINING REPORT
There has been extensive activity around bargaining since the last Board meeting.  On May 4, 2009 the CSUEU Bargaining team reached an agreement with the Chancellors Office over fiscal 2008/2009 compensation. This was followed on May 5, 2009 by an agreement extending the current contract until June 30, 2011. The key elements of the extension were language permitting reopening of Article 20 (Salaries) should any money become available in the CSU system for raises, and the establishment of a Labor Management Committee (LMC) to study the long term CSU compensation strategy (if they have one) and work toward creating a comprehensive and transparent policy over salary structure, philosophy, and intent. Our desired goal would be for the committee to also include such issues a movement through the salary ranges, salary lags, salary inversion, etc. This committee will have until December 2010 to produce a final report which will be presented to the Board of Trustees at their January 2011 meeting. The intent is to have a policy which can assist in future contract negotiations beginning in January 2011.

Bargaining continued on the Library Services Specialist (LSS) classification implementation on March 19, 2009. No real progress was made in movement by either party. At the end of the meeting the CSU indicated that if CSUEU continued to insist on some increase in compensation for employees moving into this classification series, they would seriously consider withdrawing the series at this time. As a result of that meeting, CSUEU initiated a survey of employees in our current Library Assistant Series (LA) who would be populating the LSS series to determine their interest. An astounding 75% of all Library Assistants responded to our on-line survey. The survey results have been shared with the LSS Bargaining team.  CSUEU intends to arrange another bargaining session with the CSU in the near future.

After more than three years of bargaining for the English Language Instructors in BU 13, CSUEU and CSU are heading to fact-finding since mediation has failed to produce an agreement. Two major issues are still unresolved: job security and salary.  The parties have chosen Arbitrator Robert Bergeson to be the chair of the three-person fact finding panel.  Labor Relations Representative Hubert Lloyd will represent CSUEU on the panel. Employee Relations Manager Sharyn Abernatha will represent CSU on the panel.

In the realm of Meet and Confers we have bargained the following:
· Pomona summer schedule on April 13

· Chico summer schedule on April 17 completed on April 30

· Maritime Cruise IT employees April 16 completed on April 20

· Humboldt Wireless device policy April 30

· Maritime Unit 5 contracting out May 14 completed on May 18

· Unit 2 Classifications June 4 in process

· Los Angeles Fingerprinting Policy June 18 not yet completed

UEI


· CSUEU has been recognized as the exclusive representative for the 18 full-time dining services workers at University Enterprises, Inc. (UEI), a CSU foundation at CSUS.  

· We successfully concluded negotiations, and the members unanimously ratified the agreement.

HIGHLIGHTS 

· Three year agreement effective May 1, 2009.
· Eight (8%) general salary increase retroactive to January 1, 2009. Two (2%) percent and four (4%) percent salary increases effective the 2nd and 3rd years.
· In-range step increases retroactive to July 2007.
· Improved seniority rights during the layoff process.
· Recognition of meal allowances.
· 5 days union leave bank (for conferences, training etc.)
· Signing bonuses between $200 - $1,000.
BARGAINING SESSIONS

November 18; December 15; January 7, 27; February 4, 5, 20; March 5, 11, 18, and 25; and April 1, 2009.  

SPECIAL CIRCUMSTACES

Employees’ wages lagged more than 30% behind the salaries of CSU food service workers performing similar jobs.  They have inferior retirement plans and no retiree health care, despite the fact that some of them have been employed by the foundation for over 20 years.  They had worked without a contract or any raises since July 31, 2007.

BARGAINING TEAM

Bobbie Van Hill and Nick Grant.  Joseph Small, Former President , Chapter 303, Lois Kugelmass SLLR, Chief Negotiator

UNIT 12
· CSUEU has successfully concluded Unit 12 (Head Start at San Francisco State) negotiations under a service agreement on behalf of SEIU Local 790.  

· The membership is expected to ratify the tentative agreement on July 6, 2009, and we expect ratification by CSU on July 21, 2009.  

· CSUEU secured membership cards from 73 out of approximately 80 employees and filed for card check recognition from CSU. We are awaiting certification for CSUEU from PERB. 

HIGHLIGHTS 

· Three year agreement.
· Side letter to transfer recognition from SEIU  Local 790 to CSUEU, SEIU  Local 2579 upon certification by PERB.
· Permanent 3.06 % across the board COLA effective June 1, 2009.
· Temporary 1.84 % across the board COLA for twelve months.  To be continued only upon federal reauthorization.
· All federal grant funds designated for COLAs will be passed onto pay ranges and individual salaries during the term of the contract.  
· Non-Industrial Disability Insurance (NDI) will increase from $125/wk. to $250/wk.
· Improvement in bereavement leave.
· Union leave for a Unit 12 representative to attend two Board of Trustees’ meetings per year.
· Four hours/wk. on Fridays for curriculum development and prep time.
· Stipends for special temporary assignments. 
· Family advocate stipend of $117/mo. for additional workload in excess of 45 families.
· Permanent salary adjustments for Data Management Technician and the Family Advocate Coordinator.
· Educational salary incentive opportunities (3% for a baccalaureate degree and 5% for a master’s degree) expanded to more job titles.
· New Infant/Toddler Teacher positions for the Early Head Start Program with opportunities for promotion of current, qualified employees.
· Enhanced opportunity for CSU admission. Exclusion of doctoral classes from fee waiver.
· Expanded seniority rights in transfer and layoff.   
BARGAINING SESSIONS

April 8, 14, 27, 28, 29; May 5, 6, 13, 14, 19, 20, 21, 26, 27, 28, and June 8,9, 2009.

SPECIAL CIRCUMSTANCES

Head Start is federally funded and received the COLA increases as a result of the Obama Administration’s initiative and stimulus package.

BARGAINING TEAM

Donna Chardon, Deborah Delli-Gatti, Dorothea Lawyer.  Jerrie McIntyre, LRR.

Lois Kugelmass, SLRR, Chief Negotiator

Based on a discussion with representatives of the Chancellors’ Office the concept of furloughs was proposed as a method of dealing with catastrophic budget cuts to the system. Based on polling of membership and the direction of the Board of Directors the new Bargaining Committee will initiate discussions and possible future bargaining with the Chancellors’ Office sometime after this Board Meeting.
CSUEUBOD 22/02/09
MOTION:
Kobata second by Finnell - that the CSUEU BOD accepts the Bargaining Report as presented.






PASSED
FINANCE COMMITTEE REPORT:

Since the March 2009 BOD meeting the Finance Committee met on May 1, 2009.

May 2000 Financials
Through May 2009 CSUEU shows a net surplus of $340,486 versus a budgeted deficit of $615,765, representing a positive variance of approximately $500,000.  This translates into a projected year-end deficit of $107,164 rather than our original projected deficit.  Favorable variances exist in the following areas:  Revenues, Union Leave, Travel, Supplies & Materials, Salaries and Wages/Benefits, and Operating Expenses/Services.  Negative variances exist in:  Central Support Usage, Political Activity and Capital Acquisitions.

Outstanding Travel Advances
As of May 31, 2009, 84 individuals had outstanding travel advances in excess of 60 days:  Since the Policy File states that expense claims must be submitted no later than the calendar month following the date expenditures were made, all individuals with outstanding travel advances of more than 60 days will be placed on the “No Advance List,” and will not be granted any additional advances until the previous advance(s) has/have been cleared.  These are considered non-germane expenses and affect the annual Hudson Notice and the fair share payer rate.

Both CSUEU office staff and CSEA Central Accounting staff have been diligent in monitoring the “No Advance List” when processing travel advance requests, and have assisted several individuals clear their outstanding advances.

Chapter Budgets/Forfeitures
As of June 22, 2009, Central Accounting has NOT received 2009 approved budgets from the following chapters: 302, 313, 317, 319, and 320.  These same chapters face forfeiture of future dues income, until Central Accounting receives their approved 2009 budgets.  Due to the changeover in elected officers, and the associated training curve, the Finance Committee has authorized an automatic reversal of these forfeitures if the chapter budgets are submitted to Central Accounting no later than July 15, 2009.  Any chapters unable to meet the July deadline may request that the Finance Committee reverse their forfeiture(s).

Chapter Finances
Since our last board meeting chapter 312’s Executive Board voted to move their finances to Central Accounting.  Therefore, all 24 chapters are now participating in Central Accounting, which will expedite the audit process next year.
Annual Audit
The 2008 audit has been completed.  CSUEU contracted with Hood & Strong (low bid) to once again conduct the audit.  The final report is not yet available, but the preliminary report indicates a clean audit.  The final report should be available and ready for presentation at the next Board meeting.  

Hudson Notice
The annual Hudson Notice was mailed to fair-share payers and objectors in May.  The fair-share payer rate for 2008-09 is 99.1%.

Organizing Grants

$10,000 was allocated in 2008 for organizing grants.  The Finance Committee has not yet received a report of how this money was allocated and the outcomes.

Chapter Grant Requests
The Chapter Grant Fund is funded solely by chapter forfeitures.  As the number of chapter forfeitures has decreased the fund has diminished accordingly.  

Since our last meeting the following chapters requested grants:

	Chapter 
	Purpose of Grant
	Disposition

	309
	Supplement the cost of a planned “Family Day”
	The chapter requested $1000; approved $750.

	315
	Supplement the cost of Labor Picnic
	Approved $1000

	314
	Supplement the cost of Labor Picnic
	Approved $500


The Finance Committee requests that the chapter presidents from all chapters receiving grants in 2009 (308, 309, 312, 314 and 315) report back to board, during their chapter reports tomorrow, exactly how the grant money was spent and how it benefited their chapter(s).  

2010-2012 Budget
The Finance Committee worked diligently to prepare a budget to be approved by GC delegates.  A draft budget was sent to Board members.  However, since that budget was developed, several changes have occurred which may impact Central Support costs and dues/fees income.  Therefore, the Finance Committee recommends that we postpone review and adoption of the proposed 2010-2012 budget at the August 2009 BOD meeting.

Dues Structure
CSUEU dues are based on the employee’s monthly salary.  If we elect to accept furloughs, dues will not be reduced automatically because base salaries will not change.  Therefore, the Finance Committee recommends that, if furloughs are implemented, the CSUEU directs the State Controller to reduce members’ dues accordingly (i.e., a 9.2% reduction in salary due to doc days would result in a 9.2% dues reduction).

Political Action Committee (PAC)
Attorneys have completed the filing to form the CSUEU PAC.  Philip Coonley has advised CSEA to begin diverting CSUEU CMAC contributions to the CSUEU PAC.  
Treasurer Training
The Finance Committee presented treasurer training to new chapter presidents and treasurers yesterday.  Tammy Pittman has developed a new training manual which the Finance Committee is in the process of reviewing.  Once it is complete, copies will be made available to all chapters and it will be posted on the CSUEU website.

Respectfully submitted (for the last time),

Lori Williams

VP for Finance

CSUEUBOD 23/02/09
MOTION:
Williams second by Grant – that if furloughs are implemented the CSUEU directs the state controller to reduce members’ dues accordingly.






PASSED
CSUEUBOD 24/02/09
MOTION:
Dobzynski second by Grant - that the August 8, 2009 CSUEU BOD retreat be postponed to a later date.






FAILED
 CSUEUBOD 25/02/09
MOTION:
Williams second by Plunkett - that the CSUEU BOD accepts the Finance Report as presented.






PASSED
CSUEU WOMEN’S RESOLUTION:

Natalie Bremer presented the following resolution to the CSUEU BOD:

CSUEU Women’s Resolution

WHEREAS, It is necessary for California State University Employees Union –SEIU 2579 (CSUEU) to rededicate itself to the pursuit of full equality for women in our society so that we maintain hard-fought freedoms and continue to advance women’s rights; and,
WHEREAS, The struggle for women’s rights began in 1848 in the small town of Seneca Falls, New York when Elizabeth Cady Stanton and Lucretia Mott organized the first convention to discuss women’s rights, which created a “Declaration of Sentiments” outlining how few rights women had in society; and,
WHEREAS, The Seneca Falls Declaration of Sentiments proclaimed that women were denied property, divorce, child custody, and voting rights; had no access to university education; and had no legal recourse when beaten by their husbands; and
WHEREAS, Since that dark time, our nation has enacted women’s suffrage passed in 1920, the barring of employment discrimination in the Civil Rights Act of 1964, the Title IX of the Education Amendments of 1972 guaranteeing equal opportunity in education and sports; and,
WHEREAS, CSUEU’s efforts represent the fulfillment of the dream that Abigail Adams noted in letter to her husband, John Adams, one of the Founding Fathers, when she lamented, “…and what about ladies, Mr. Adams? Do they not deserve the right to participate in government decisions that affect their lives as well?” now therefore, be it,
RESOLVED, that the CSUEU Board will continue to foster the advancement of the status of women, 
particularly those issues that impact marginalized women, both within the California State University System and the State of California; and, be it further

RESOLVED, that CSUEU will promote access, develop and/or strengthen policy within CSUEU and California State Employees Association (CSEA) ensuring equality for women, and, be it further

RESOLVED, that CSUEU will help advocate, monitor and/or propose legislation to improve the quality of women’s lives, and, be it further

RESOLVED, that CSUEU will promote programs that increase public awareness of violence against women, and, be it further

RESOVLED, that CSUEU will monitor complaints of unlawful and unequal treatment of women within the workplace. CSUEU will promote public education and awareness to prevent sexual harassment and discrimination against women, and, be it further

RESOLVED, that CSUEU will provide information and referral to individuals related to women’s rights and services, and, be it further

RESOLVED, that CSUEU will work with community organizations and coalitions promoting issues, which improve the quality of life for women, and, be it 

FURTHER RESOLVED, that this Board will aim to ensure equitable treatment and foster the advancement of women through CSUEU’s policy, legislation, and programs that focus in areas of need. CSUEU will unite women and men to determine our common problems and concerns and to develop action programs within the framework of our union to deal effectively with our objectives. CSUEU will adopt four basic goals of action: 1) to promote affirmative action in the workplace; 2) to strengthen the role of women in unions; 3) to organize the women; and 4) to increase the involvement of women in the political and legislative process.
THERFORE BE IT RESOLVED, that CSUEU will put forth this resolution to the CSEA General Council for adoption for all of CSEA.

CSUEUBOD 26/02/09
MOTION:
Kobata second by Williams - that the CSUEU BOD accept the CSUEU Women’s resolution as presented






PASSED
STATEWIDE COMMITTEE REPORTS DISTRIBUTION:

Classification Committee Report:

The Committee met on June 26, 2009.  Committee members in attendance:  Nancy Kobata, Tessy Reese, Lynne Barba, Rocky Waters, Jerry Saner, Rocky Sanchez, Dennis Dillon, Brian Young

The Committee discussed the ongoing job merging workshops and their success, and the timeliness.  Workshops will be ongoing and made available to other chapters now that the release time will be available.  The new Committee after the election should review and work on streamlining and developing some hand outs.  The feedback from the campuses has been outstanding and appreciative.
The Chair thanked Dennis Dillon for his numerous years of hard work on the Committee and expressed our appreciation for his hard work and dedication.
Michael Brandt from San Luis Obispo brought information to the Committee regarding the employees currently doing admission counseling.  There was much discussion regarding these employees and their classification.  It was decided that the campuses should proceed with handling the improper classification of these employees through the grievance process using Article 17.9.
Gerry Dailey, the new Labor Relations Representative representing Long Beach discussed with the Committee the grievance filed on behalf of a group of employees in Long Beach using Article 17.9. n This case was just referred to arbitration and we will be interested to discover the final dispensation.
Jerry Saner reviewed the information received from the Reprographics Department in Humboldt regarding the revisions given to the CSUEU from the Chancellor’s office.  These employees would be excellent resources for the Bargaining Team when bargaining begins over these revisions.

Nancy Kobata

Chair

CSUEUBOD 27/02/09
MOTION:
Finnell second by Grant – that the CSUEU BOD accepts the Classification Committee report as presented.



PASSED
Organizing Committee Report:

The Organizing Committee reviewed membership trends. A report will be distributed.

The Committee also reviewed the results of the online poll of activists’ opinions regarding organizing. The review focused on finding our strengths and opportunities for improving headquarters’ support to our chapters.

Based on this review, the Committee adopted the following recommendations by unanimous consent.

PIMS Timeliness
Distribute PIMS 8621 reports each month to Chapters.

Estimated cost: Minimal staff time.

Service Request System

Implement the service ticketing/tracking system (csueu.service@csueu.org) for all requests related to printed materials and roster/list/contact information updates by August.

Estimated cost: 2 hours per clerical staff person for training. Minimal ongoing staff time for maintenance.

Business Reply Mail

Print and distribute business reply mail labels for large envelopes by August. Evaluate implementing the USPS Confirm™ service to electronically track inbound business reply mail and report to the Committee by October 15.

Estimated cost: For labels, $300 for label printing. There may be additional postage costs for inbound flat mail as the labels are used.  However, these costs are currently absorbed by chapters as they purchase postage. For the report: 3 hours of staff time for investigation and report.

Who to Contact Guide

Update www.csueu.org’s contact page with a guide describing who a member should contact for common member requests by September.

Estimated cost: 2 hours of staff time (Sr. Communications Specialist).

Guide to Ordering Printed Material

Provide activists with a guide of available printed material for organizing and membership, and a process for ordering additional material.

Estimated cost: 3 hours of staff time (1.5 hours Sr. Communications Specialist, 1.5 hours Program Specialist).

Online Membership Application

Evaluate the feasibility for an online membership application and report to the Committee at the next regular meeting.

Estimated cost: 2 hours of staff time (CSEA CIO or IT Manager) and 4 hours of 5.13 leave for Vice President for Organizing.

CSUEUBOD 28/02/09
MOTION:
Grant second by Williams – that the CSUEU BOD accepts the Organizing Committee report as presented.



PASSED
Legislative Committee Report:

Committee Members:  Natalia Bremer, Chair, Andrew Coile, Vice Chair, Diana Askea, Diana Balli, Frank Borrelli, John Burdett, Sherrie Golden, Staff Assigned. 

Guests: Patricia Jones, Gus Lease (R.D. VII), Santos Ortega, Christine Thomas, Gilbert Villareal, Wayne Wallace

Policy File

The CSEA Government Affairs Committee has not met since the affiliates have been incorporated. As a result the duties and responsibilities of the Legislative Committee has changed. Christine Thomas, Chair of the B&P Committee has requested that the Legislative Committee review the language in Policy 1207.01. It will be necessary to modify and submit new language to include the charge of reviewing candidates and bills, as well as PAC/COPE and the endorsement process before September 2009.

It has been suggested that a member of the Legislative Committee be assigned to attend the CalPERS Board of Director’s Meetings, in lieu of an Executive Board Member. This is yet to be determined.

CalPERS At-Large Seat

There are five candidates running for the CalPERS Member At-Large Seat. The candidates are: Dennis Yates (Traffic Officer - CHP), Muriel Strand (Retired Air Resource Engineer – CA Air Resources Board), Dan T. Villella (CPA - City of Huntington Beach), Joesph (JJ) Jelincic (Investment Officer – CalPERS), and Cathy Hackett (Budget Analyst – Caltrans).  Election ballots will be sent on September 4, 2009. Voting will be closed October 2, 2009, and all ballots will be opened and counted starting October 5, 2009.

A motion was passed for a list of questions to be developed and distributed to all the candidates for the CalPER Member At-Large Seat (Position A). The Legislative Committee will review all responses and invite such candidates we deem appropriate to the Board of Director’s Strategic Retreat in Sacramento on August 8, 2009.

The Legislative Committee discussed posting the endorsed candidate’s bio along with the Q & A on the CSUEU website. It was also agreed upon to digitally record the interview of the endorsed candidate for our general members to watch should they so chose.

10th Congressional District
In April 2009, Lt. Governor John Garamendi dropped his gubernatorial bid and announced he will be running for the seat vacated by Representative Ellen Tausher, the incumbent in the 10th Congressional District. Tausher is appointed to a post in President Barack Obama’s State Department. 

A motion passed to endorse Lt. Gov. John Garamendi for the 10th Congressional Seat.

Lobby Day 2009 (April 27 – 29)

Total number of members attending Lobby Day: 64

Total number of legislative appointments: 57  (23 Senate/ 34 Assembly)

The 2009 Lobby Day was a success, and we had a good turnout during the reception. Overall critique was more role play, fewer speakers, and pair up newcomers with the experienced. The hotel and its décor was conducive and appropriate to the venue.

A motion was passed that TRAINING.CSUEU.ORG be created so that the Legislative Committee can create an on-line training module for Lobby Day. This training would be mandatory for every attendee planning to attend Lobby Day. All attendees would be required to register two months in advance of Lobby Day. It has been discussed to hold Lobby Day in April of 2010 at the Citizen Hotel, if this venue is available.  A local district visit is also being considered as mandatory prerequisite to attend.

The Legislative Committee hopes to centralize resources on a web page for all members to access.

-------------------------------------------------------------------------------------------------------------------------
Bills  21


AB 35 (Furutani) Workforce Preparation – failed deadline
The Legislative Committee recommends a watch position. This bill would declare the intent of the Legislature to enact legislation to develop a strategic plain in the education system for workforce preparation.

AB 220 (Brownley) Bond measure for Public Education Facilities – failed deadline
The Legislative Committee recommends supporting this bill. This is basically a Bond that would become operative only when approved by voters at the November 3, 2009 elections. An unspecified amount of state general obligation bonds to provide aid to construct and modernize education facilities (K – University), naming CSU as one of the possible recipients.

AB 284 (Garrick) Education Code, relating to Charter Schools on CSU campuses - dead

The Legislative Committee recommends a watch position. 

AB 567 (Villines) Business Operations Amends the Whistleblower Protection Act – in Senate

The Legislative Committee recommends a watch position. Gag order? Prohibits public employees from releasing to the public, any papers or substantive information pertaining to any ongoing audits. 

AB 586 (Huber) Amends Labor Code, Relating to Workman’s Compensation – in Senate
The Legislative Committee recommends supporting this bill. Extends additional Worker’s Compensation provisions for members of the police (and fire) departments at CSU.

AB440 (Beall) California Community Colleges Student Transfer– in Senate 

The Legislative Committee recommends supporting this bill. An associate degree in transfer studies would be awarded to students to show for their work completed in a community college before transferring into CSU. (Transfer students would not be required to repeat lower division courses).

AB 615 (Niello) Amends Labor Code, Relating to Workman’s Compensation - dead
The Legislative Committee recommends a watch position. Requires employers to provide a claim form and notice of potential eligibility if the injury results in death, days away from work or transfer to another job, medical treatment beyond first aid, or loss of consciousness, or if the injury involves significant injury or illness, as diagnosed by a physician or other licensed health cared professional, that does not result in death, days away from work, restricted work or transfer to another job, medical treatments beyond first aid, or loss of consciousness.

AB 656 (Torrico) Establishes the Higher Education Endowment Corporation –in Assembly waiting for 2nd hearing

The Legislative Committee recommends supporting the bill. Basically funnels money into a non-general fund account, similar to an endowment account for use by faculty and students.

AB 690 (Ammiano) Representation on the Trustee Board  -in Senate

The Legislative Committee recommends supporting the bill. Authorizes each ex officio trustee of CSU to designate a person, as prescribed, to attend a meeting(s) of the trustees in her/her absence.

AB 867 (Nava/Arambula) Education Code: Relating to Nursing Degrees –in Senate

The Legislative Committee recommends a watch position. This bill would authorize CSU to award Doctor of Nursing Practice Degree; it would distinguish the Doctor of Nursing Practice Degree from research-based doctoral degrees offered by UC. This bill would require initial funding to come from existing budgets without diminishing the quality of undergraduate programs or reducing enrollment therein. 

AB 1031 (Blumenfield) Public Utilities Code – Renewable Energy Self-Generation Program – in Senate

The Legislative Committee recommends a watch position on this bill. Within the bill is a revision of the definition of a local government to include individual campus of the … California State University and a joint powers authority or agency.
AB 1089 (Viliines) Public Postsecondary Education – failed passage

The Legislative Committee recommends supporting this bill. Fee waiver to members of the National Guard.

AB 1222 (Lowenthal) CSU: Alumni: Disclosure  – in Senate
The Legislative Committee recommends supporting this bill. It continues to support the privacy of the alumni database.

HR 4 (Portantino) Relative to Federal Aid to Higher Education – passed 47-21 March 21

The Legislative Committee recommends supporting the bill. Resolved the assembly calls upon the Congress and the President of the United States to enact a “New Deal for a New Millennium of Higher Education” that will enable California to rebuild it three segments of public higher education and help the public education systems of the other states as well. That the Assembly calls for a federal program for higher education in the amount of seventy billion dollars ($70,000,000,000) – just 10 percent of what the United States government is spending on the financial crisis – to rebuild access for student to our nation’s public universities and colleges, including establishing, college-going grants similar to the World War II era G.I. Bills of Right, and student loan debt forgiveness for all student who take jobs in public service.

SB 195 (Florez) Equity in Higher Education – failed deadline

The Legislative Committee recommends a watch position on this bill.

SB X1 14 (Benoit) An act to repeal and add to the Education Code, Relating to Public Education - Dead

The Legislative Committee strongly recommends opposing the bill. Authorizes school and community college districts to contract with private entities for any non-instructional services of any type pursuant to public contracts law. It also declares that employer-employee relation’s provisions (HEERA) don’t limit the authority of CSU to contract with third parties for non-instructional services.

SB 217 (Yee) Public Postsecondary Education: Executive Officer Compensation – in Assembly
The Legislative Committee recommends supporting this bill. Executive officers of the CSU (Chancellor, Vice Chancellor, General Counsel of the University, Trustee’s Secretary, or President of a campus) will be prohibited from increasing their compensation during the year that there is student fee increases.

SB 218 (Yee) Related to Public Records: State Agency: Nonprofit Entity – passed 35 to 1

The Legislative Committee recommends a watch position. Everyone would like more transparency in terms of fiscal distribution of funds, but it raises concerns about privacy of donors and the potential to harm fundraising efforts for the university.

SB 220 (Yee) Government Code, Relating to Whistleblower Protections – in Assembly

It is on the record that the Legislative Committee supported this bill 2 years ago, and recommends continuing support of this bill.

SB 271 (Ducheny) Higher Education Facilities Bond Act 2010 – failed deadline

If this bond were to be approved by the voters in the November 3, 2010 statewide general elections, $8,630,000,000 would go to constructing facilities, CSU was named as one of the recipients.

SB 645 (Denham) Public Higher Education: Training Programs at Military Facilities – to consent calendar

 The Legislative Committee recommends supporting this bill. This bill declares that nothing in the law of the state prohibits CSU from coordinating with the United States Armed Forces from establishing training programs at military facilities.
CSUEUBOD 29/02/09
MOTION:
Kilday-Hicks second by Waters – that the CSUEU BOD accepts the Legislative Committee report as presented.


PASSED
Representation:

Representation Committee Members: Pam Robertson, Lynn Barba, Sharon Cunningham, Donna Dodrill, Annel Martin, Jennifer O’Neal-Watts, Rich McGee, Rocky Waters, Dennis Dillon, Pat Gantt

Lois Kugelmass, SLRR, Staff Assigned

Guests: Leeanne Bowes, Carl Baer, Nancy Kobata, Patricia Benfield Jones, Richard Duarte, Peggy O’Neil-Rosales, Andrew Coile, George Ball, Gilbert Villareal, Jerry Saner, Jacqueline Otis, Gilbert Garcia, Hubert Lloyd LRR, Michael Hejazi LRR, Jerrie McIntyre LRR, Brian Young LRR

The Committee met and reviewed the following cases that were forwarded for consideration for arbitration, and made the following decisions:


Case



Campus


Action

1.
R07-2008-462


Chancellors Office

Arbitrate

2.
R05-2007-426


Monterey Bay


Arbitrate

3.
R07-2008-476


Long Beach


Arbitrate

4.
R09-2008-120


Sonoma


Arbitrate

On April 18, 2009, a meeting of Chief Stewards was held. Several cases were discussed, and copies of the Advanced Steward Training and Reference Manuals were distributed to the participants. The feed back from the participants was positive with deep interest in continuing such meetings.

On May 19, 20 and 21, 2009, the Vice President for Representation and staff assigned performed a required review and update of the CSUEU Layoff Training Manual. This work has led to a current, and in many ways more comprehensive, training manual if needed in either 2009 or 2010.  The Representation Committee adopted the training manual being subject to additional editing and modification from Committee members for the next 30 days. 

On June 13, 2009, the Advanced Steward Training was presented to an initial class of nine stewards from San Bernardino and Fullerton.  The responses to the training were overall positive.  Considering this was the initial presentation to a group of stewards, this is an indication that the program will be even more successful with more presentations. 

On June 19 and 20, 2009, basic steward training was presented at Sacramento State. There has been interest expressed for training at San Francisco, Sonoma, and Channel Islands in July.

The Hearing Officer Training Manual was discussed.  The “cites” in the manual to CSUEU and CSEA Bylaws and Policy File were checked for accuracy, and are current.  The Representation Committee voted to review the Manual between now and the next Board meeting, to provide comments and edits aimed at having a new draft manual to review and adopt at that meeting.

The development of the Chief Steward Training program was discussed.  At the Chief Stewards meeting, the areas of interest were identified by the chief stewards. The recommendation is to use those items as the initial basis for the development of the training program. 
CSUEUBOD 30/02/09
MOTION:
Kobata second by Finnell – that the CSUEU BOD accepts the Representation Committee report as presented.



PASSED
Communications:

Chair: Russell Kilday-Hicks

Members: Ray Finnell, Luana Conley, Tom Alden, Mike Geck, Feliz Cortez-Littlefield

Staff assigned: John Watson

• 
With the state budget crisis threatening to only worsen, accurate information to our members and all represented employees as well as in the public media is crucial. Our Communications Specialist in HQ, John Watson, has been doing a great job weathering the storm with website improvements like the Budget Central, the CSUEU Activist site, the regular by-weekly CSUEU E-News, and monthly phone conferences with designated chapter communication liaisons to help promote better communications throughout our system. We’ve held four of these conferences so far, with the next one scheduled for July 14 at noon. I hope you all realize the valued-added that having a staff person like John brings to our organization. 

• 
Know Your Rights flyers translated into Spanish are on the website for downloading (#10, Layoffs; #14, Workload; #15, Evaluations; and #3, Injury). We are working on regularly translating important notices and documents as time and resources allow. We are exploring using graduate students for credit and member volunteers. If you know someone with this skill, please get him or her in touch with John Watson or myself. 

• 
The Committee produced UE just before the May 19 election. We are hard at work on the next issue of University Employee, to be out in a few weeks.  

• 
The Business System Task Force (to explore the creation of an identity system) has not gotten off the ground yet. Following our elections, the Communications, Organizing, and the Committee on the Future Committees will be working together on this project.  

•
I just want to remind you that whatever kind of news you put out to your chapter, whether print or electronic, to send a copy to John Watson in HQ. 

•
The Committee will meet again on Aug. 9 in Sacramento to prepare for General Council in September. 

CSUEUBOD 31/02/09
MOTION:
Kilday-Hicks second by Borrelli – that the CSUEU BOD accepts the Communications Committee report as presented.



PASSED
NEW BUSINESS:
1. Policy File Action Items:  Motion to adopt amendments to Bylaws Article 5 and Policy File Division 3, 5 and 12.
CSUEUBOD 32/02/09
MOTION:
Kilday-Hicks second by Grant – that the CSUEU BOD accepts the motion to adopt amendments to CSUEU Bylaws Article 5 and Policy File Divisions 3, 5 and 12 as presented.



PASSED
CSUEUBOD 33/02/09
MOTION:
Dillon second by Cunningham – that the CSUEU BOD move to adjourn the meeting.



PASSED
(  End of Day 1 for CSUEU BOD Meeting  (
	CSUEU Statewide Elections

Sunday – June 28, 2009


CSUEU’s 2nd Board of Directors meeting of 2009 resumed at  9:13 a.m. in the Westin Ballroom on Sunday – June 28, 2009.
CHAPTER REPORTS:
Chapter presidents had an opportunity to make their chapter reports during the breakfast buffet. The following chapters submitted their reports in writing for inclusion in the BOD meeting minutes:

Monterey Bay:  At Chapter 322, Monterey Bay, we've left some of the "honeymoon"  

period with HR, and now are equally split between issues we can settle informally and those on which we file grievances.  We provided input to HR on revising the Performance Evaluation forms and procedures, and co-presented some of the training.  We also had HR provide that same training for our own members, with an opportunity to ask questions and provide feedback.

With regard to the furlough option, we fed information to our members as fast as it came in, and had an Emergency Chapter meeting attended by 93 people, and had 117 votes cast, which is almost half the represented positions.  We picked up five fair-share fee payers, and are now around 75% membership.

CSUEU STATEWIDE ELECTIONS RESULTS:
	Position
	Winner

	President
	Pat Gantt, Chico

	Vice President for Finance
	Loretta Sevaaetasi, San Francisco

	Vice President for Organizing
	Ronnie Grant, Northridge

	Vice President for Representation
	Russell Kilday-Hicks, San Francisco

	BUC 2 Chair
	Tessy Reese, San Diego

	BUC 2 Vice Chair
	Pam Robertson, Sacramento

	BUC 2 At-Large
	Vicki Baingul, SFO

Lori Williams, SLO

Kathi Cole, San Bernardino

Lisa Bush, Los Angeles

Lynn Barba, Fullerton

Corina Carpiet, Long Beach

	BUC 5 Chair
	Sharon Cunningham, San Diego

	BUC 5 Vice Chair
	Richard Berry, San Bernardino

	BUC 5 At-Large
	Mike Chavez, Stanislaus

Dan Williams, SLO

Angel Melendez, Fresno

Jerry Saner, Humboldt

	BUC 7 Chair
	Annel Martin, San Bernardino

	BUC 7 Vice Chair
	Michael Brandt, SLO

	BUC 7 At-Large
	Linda Nunez, Los Angeles

Roxana “Rock” Sanchez, Pomona

April Webster, San Diego

Gilbert Villareal, San Jose State

George Ball, Monterey Bay

Dawn McCulley, Stanislaus

	BUC 9 Chair
	Rich McGee, San Bernardino

	BUC 9 Vice Chair
	Alisandra Brewer, Sonoma

	BUC 9 At-Large
	Steve Tillinghast, Humboldt

Michael Reeder, Fullerton

Roy Park, Channel Islands

Matthew Black, Long Beach

Wm. Gus Leonard, Monterey Bay

Christina Valero, San Francisco

	
	


ODDS AND ENDS:

CSUEUBOD 34/02/09
MOTION:
Alden second by O’Neal-Watts to adjourn the meeting.







PASSED
Meeting was adjourned at 7:12 p.m. on Sunday – June 28, 2009
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