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The Westin San Francisco Airport

There has been extensive activity around bargaining since the last Board meeting.  On May 4, 2009 the CSUEU Bargaining team reached an agreement with the Chancellors Office over fiscal 2008/2009 compensation. This was followed on May 5, 2009 by an agreement extending the current contract until June 30, 2011. The key elements of the extension were language permitting reopening of Article 20 (Salaries) should any money become available in the CSU system for raises, and the establishment of a Labor Management Committee (LMC) to study the long term CSU compensation strategy (if they have one) and work toward creating a comprehensive and transparent policy over salary structure, philosophy, and intent. Our desired goal would be for the committee to also include such issues a movement through the salary ranges, salary lags, salary inversion, etc. This committee will have until December 2010 to produce a final report which will be presented to the Board of Trustees at their January 2011 meeting. The intent is to have a policy which can assist in future contract negotiations beginning in January 2011.
Bargaining continued on the Library Services Specialist (LSS) classification implementation on March 19, 2009. No real progress was made in movement by either party. At the end of the meeting the CSU indicated that if CSUEU continued to insist on some increase in compensation for employees moving into this classification series, they would seriously consider withdrawing the series at this time. As a result of that meeting CSUEU initiated a survey of employees in our current Library Assistant Series (LA) who would be populating the LSS series to determine their interest. An astounding 75% of all Library Assistants responded to our on-line survey. The survey results have been shared with the LSS bargaining team.  CSUEU intends to arrange another bargaining session with the CSU in the near future.

After more than three years of bargaining for the English Language Instructors in BU 13, CSUEU and CSU are heading to fact-finding since mediation has failed to produce an agreement. Two major issues are still unresolved: job security and salary.  The parties have chosen Arbitrator Robert Bergeson to be the chair of the three-person fact finding panel.  Labor Relations Representative Hubert Lloyd will represent CSUEU on the panel. Employee Relations Manager Sharyn Abernatha will represent CSU on the panel.

In the realm of Meet and Confers we have bargained the following:

Pomona summer schedule on April 13

Chico summer schedule on April 17 completed on April 30

Maritime Cruise IT employees April 16 completed on April 20

Humboldt Wireless device policy April 30

Maritime Unit 5 contracting out May 14 completed on May 18
Unit 2 Classifications June 4 in process

Los Angeles Fingerprinting Policy June 18 not yet completed
UEI.


· CSUEU has been recognized as the exclusive representative for the eighteen full-time dining services workers at University Enterprises, Inc. (UEI), a CSU foundation at CSUS.  

· We successfully concluded negotiations, and the members unanimously ratified the agreement.

HIGHLIGHTS 

· Three year agreement effective May 1, 2009.
· Eight (8%) general salary increase retroactive to January 1, 2009. Two (2%) percent and four (4%) percent salary increases effective the 2nd and 3rd years.
· In-range step increases retroactive to July 2007.
· Improved seniority rights during the layoff process.
· Recognition of meal allowances.
· 5 days union leave bank (for conferences, training etc.)
· Signing bonuses between $200 - $1,000.
BARGAINING SESSIONS

November 18; December 15; January 7, 27; February 4, 5, 20; March 5, 11, 18, and 25; and April 1, 2009.  

SPECIAL CIRCUMSTACES

Employees’ wages lagged more than 30% behind the salaries of CSU  food service workers performing similar jobs.  They have inferior retirement plans and no retiree health care, despite the fact that some of them have been employed by the foundation for over 20 years.  They had worked without a contract or any raises since July 31, 2007.

BARGAINING TEAM

Bobbie Van Hill and Nick Grant.  Joseph Small, Former President , Chapter 303, Lois Kugelmass SLLR, Chief Negotiator
Unit 12
· CSUEU has successfully concluded Unit 12 (Head Start at San Francisco State) negotiations under a service agreement on behalf of SEIU Local 790.  

· The membership is expected to ratify the tentative agreement on July 6, 2009, and we expect ratification by CSU on July 21, 2009.  

· CSUEU secured membership cards from seventy three out of approximately eighty employees and filed for card check recognition from CSU. We are awaiting certification for CSUEU from PERB. 

HIGHLIGHTS 

· Three year agreement.
· Side letter to transfer recognition from SEIU  Local 790 to CSUEU, SEIU  Local 2579 upon certification by PERB.
· Permanent 3.06 % across the board COLA effective June 1, 2009.
· Temporary 1.84 % across the board COLA for twelve months.  To be continued only upon federal reauthorization.
· All federal grant funds designated for COLAs will be passed onto pay ranges and individual salaries during the term of the contract.  
· Non-Industrial Disability Insurance (NDI) will increase from $125/wk. to $250/wk.
· Improvement in bereavement leave.
· Union leave for a Unit 12 representative to attend two Board of Trustees’ meetings per year.
· Four hours/wk. on Fridays for curriculum development and prep time.
· Stipends for special temporary assignments. 
· Family advocate stipend of $117/mo. for additional workload in excess of 45 families.
· Permanent salary adjustments for Data Management Technician and the Family Advocate Coordinator.
· Educational salary incentive opportunities (3% for a baccalaureate degree and 5% for a master’s degree) expanded to more job titles.
· New Infant/Toddler Teacher positions for the Early Head Start Program with opportunities for promotion of current, qualified employees.
· Enhanced opportunity for CSU admission. Exclusion of doctoral classes from fee waiver.
· Expanded seniority rights in transfer and layoff.   
BARGAINING SESSIONS

April 8, 14, 27, 28, 29; May 5, 6, 13, 14, 19, 20, 21, 26, 27, 28, and June 8,9, 2009.
SPECIAL CIRCUMSTANCES

Head Start is federally funded and received the COLA increases as a result of the Obama Administration’s initiative and stimulus package.

BARGAINING TEAM

Donna Chardon, Deborah Delli-Gatti, Dorothea Lawyer.  Jerrie McIntyre, LRR.

Lois Kugelmass, SLRR, Chief Negotiator

Based on a discussion with representatives of the Chancellors’ Office the concept of furloughs was proposed as a method of dealing with catastrophic budget cuts to the system. Based on polling of membership and the direction of the Board of Directors the new Bargaining Committee will initiate discussions and possible future bargaining with the Chancellors’ Office sometime after this Board Meeting.
