About CSUEU

Incorporated in 2005 after serving its members as
a division of the California State Employees Asso-
ciation for more than 70 years, the California State
University Employees Union has built up a rich
record of achievements on behalf of its approxi-
mately 14,500 represented employees.

Today we represent classified staff members who
support the California State University’s 23 cam-
puses as well as the Office of the Chancellor, work-

ing in five distinct bargaining units.

Our vision is a time when education becomes such
a high statewide priority that funds are generously
allocated in each year’s state budget for the CSU to
tulfill its loftiest educational goals while providing
its staff with consistently excellent salaries and
benefits, all for the betterment of California’s
future.

Our focus is protecting, maintaining, and enhancing
wages, hours and working conditions for our
bargaining units and represented members as they
provide important services to students on the CSU
campuses.

CSUEU’s achievements have been the result of
the dedication, imagination, and hard work of our
members, chapters, bargaining units, and staff.
We invite you to join us in our vision for a better
California.

CSUEU members: the backbone of the CSU

e We ensure that anything students need for
their classes functions well, from biology labs
and theatre sets to real-time captioning and
library research technology

o We ensure that email and computer networks
function around the clock

e We help maintain students” health
o We process student enrollment and financial aid

o We keep the campuses looking beautiful

CSUEU

e Mobilizes members to lobby for stronger CSU
funding

e Works with the governor to protect the CSU

system’s mission

e Works with the legislature to preserve the Cali-
fornia Master Plan for Higher Education

Recently CSUEU has...

Successfully mobilized members to work on behalf
of our No on 32 and Yes on 30 campaign. CSUEU
chapters across the state worked vigorously to defeat
Prop. 32 and ensured that Prop. 30 passed. Without
passage of Prop. 30, which provided the state with
much-needed temporary revenues, CSU would have
been hit with at least $250 million in trigger cuts.

Run a strong “get out the vote” campaign. As a result
of our efforts, 88 percent of CSUEU-represented
registered voters turned out to cast their votes in the
last national election.

Continued to provide support to represented employ-
ees on issues related to our contract through our net-
work of stewards and staff throughout the state.

Successfully negotiated a successor contract for
Bargaining Units 2, 5,7, and 9, including the main-
tenance of health, dental, vision, and life insurance
benefits, expanded criteria for granting In-Range
Progressions, and wider protections against dis-
placement caused by contracting out.

Who's in the CSUEU

Our Burguining Unit 2 provides health services
support to the students on our CSU campuses and
has approximately 550 employees. It includes such
classifications as registered nurse, nurse practitio-
ner, licensed vocational nurse, medical assistant,
pharmacist, health educator, radiologic technician,
physical therapist, athletic trainer, speech patholo-
gist, physician’s assistant, and clinical lab scientist.

Our Burguining Unit 5 provides operations sup-
port to the students on our CSU campuses and has
approximately 1,875 employees. It includes such
classifications as custodian, groundsworker, irriga-
tion specialist, gardener, laborer, cook, food service
worker, and warehouse worker.

Our Burguining Unit 7 provides administrative/
clerical support to the students on our CSU cam-
puses and has approximately 5,000 employees. It
includes such classifications as administrative sup-
port coordinator, payroll technician, stock clerk,
parking officer, police dispatcher, buyer, collections
representative, account clerk, and graphic specialist.

Our Burguining Unit 9 provides technical sup-
port to the students on our CSU campuses and has
approximately 7,100 employees. It includes such
classifications as information technology consul-
tant, network and server analysts, programmers,
administrative analyst/specialist, equipment tech-
nician, accountant, instructional support tech-
nician, interpreter, real-time captioner, network
analyst, research technician, laboratory assistant,
performing arts technician, public affairs/commu-
nications specialist, library services specialist, and
livestock technician.

Our B(Il‘g(lillillg Unit 13 includes approximately
20 CSUEU-represented English Language Pro-
gram instructors at Cal State L.A.
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As cited in the Campaign for College
Opportunity report titled California’s Economic
Payoff, California receives a net return of $4.50
for every dollar it invests fo get more students in
and through college. Recognizing the value that
the California State University system offers our
state, we are proud to be a vital part of CSU’s
campuses and programs throughout California.
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Toll-free: (366) 763-1452
FAX toll-free: (866) 977-7838
WWW.(sueu.org

California State
University
Employees Union




