
 

 

CSUEU Bargaining Unit 2 Council Meeting 

February 22, 2014 

Holiday Inn, Sacramento 

1:00 pm – 5:00 pm 

Present: Tessy Reese/Chair/San Diego, Pam Robertson/Vice-Chair/Sacramento; At Large: Lisa Bush/LA, 

Susan Whitney/Humboldt, Kathi Cole/San Bernardino; BUC 2 Reps Maria Simile-Shaw/Stanislaus, Carol 

Ebel/Chico 

Excused absence: Lori William/SLO 

Guests: Jo Ann Juarez-Salazar/SLRR; Alisandra Brewer/VP for Representation 

OLD BUSINESS: 

Unit 2 Class Cleanup is complete. We are waiting for PERB to notify us of abolished classifications. 

Athletic Trainers – discussion continues re: the problems with excessive work hours, especially when 

travelling with the athletes for games.  Further discussion is needed with Athletic Trainers on the 

campuses. 

Level One response from San Diego about misclassifying Athletic trainers as Clinical Assistants for some 

as long as two years ago.  They will be appropriately classified to date of hire and made whole.  This 

affected seven to eight employees.  Unit 2 believes there are other cases like this on other campuses 

and seek state-wide information requests. 

NEW BUSINESS: 

We welcomed Nurse Practitioner Maria Simile-Shaw as our new Unit 2 rep for Stanislaus and said good-

bye to Health Information Technician Pauline Clanton. We thank her for her several years of dedicated 

service to our unit and to the council.  She will be missed and wish her well in her endeavor. 

Carol Ebel, Pharmacy Technician from Chico joined us for this meeting and we encouraged her and 

Maria to join our council as we have two openings. 

MEET/CONFERS: 

After-hour clinic at San Luis Obispo:  We discussed concerns about health and safety issues with limited 

staffing. 

We were successful defeated after-hours nurse line during working hours, and bizarre credentialing 

requirement issues at San Francisco. 



HEALTH CENTERS: 

We discussed several issues re: reduced funding from Family PACT and the effects of the Affordable Care 

Act.  It is uncertain how this will affect our health center in the long term. 

 

 

Workload and decreased staffing continues to be a problem for all our health centers.  We are seeing an 

increase of new positions being posted which we believe will help with the workload and staffing needs 

as the budget improves. 

We plan on sending an information request re: the minutes of the bi-annual health center Director’s 

Meetings, as we believe the decisions being made potentially affect wages, hours and working 

conditions. 

# # # 

 


