Meeting Information
	Meeting Title:  Chapter Meeting
	Date:    04/30/13

	Location:    Wallace Room
	Time:   12:00 p.m. – 1:00 p.m.
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	Attendee
	Representing
	

	Peggy Allen
	President
	

	Paula Frymire
	Vice-President
	

	Dianna Tavira
	Organizing Chair
	E

	Marilyn McGuire
	Treasurer
	

	Jennifer Robinson
	Secretary
	

	Carolyn Duckett
	Bargaining Unit 7 Representative / Council  
	

	Julie Alonso
	Chief Steward and  Bargaining Unit 9 Rep 
	

	Alice Burton
	Steward
	

	Susan Smith
	Guest Speaker- Vice Chair of Bargaining Unit 9
	

	Hubert Lloyd 
	Labor Rep - Chapters 311, 313, 314 & BU 13
	

	[bookmark: _GoBack]Members of chapter 313- Chancellor’s Office
	




Agenda
	#
	Agenda Topic
	Led By
	Time Allotted

	1.0 
	Call to order – introduction of stewards and E-board members
	Peggy Allen
	

	2.0 
	Article 10 – Employee Performance – questions and answers
	Susan Smith
	

	3.0 
	Conclusion of the meeting
	Peggy Allen
	


Meeting Summary
Call to order   – Peggy Allen  
Peggy Allen introduced the E-board.  She introduced the members of E-board, chapter 313. Peggy Allen introduced Susan Smith, the guest speaker for today’s presentation. The topic of the presentation is Article 10-Employee Performance. 
Article 10 Employee Performance - Susan Smith
Susan Smith provided the presentation, plus questions and answers.  
Susan Smith responded to a question to remind that every employee should receive a signed copy of the annual performance evaluation. 
The members commented that this was an excellent and very informational presentation.
Susan Smith discussed that the performance evaluation is not subject to grievance, with the exception of section 10.15 in the case the grievant alleges the terms of this Agreement have been violated, misinterpreted, or misapplied.
Hubert Lloyd interjected that if the employee disagreed with the final evaluation, yet postponed and/or refused filling the rebuttal, thus, creating an implication that the employee agreed with the evaluations. This situation will impose a challenge for the Union and the employee, in case of further dispute.
Susan Smith answered a question:  In order for an employee to be qualified for an SSI, the employee’s performance evaluation should be at least at satisfactory level or above.
Susan Smith encouraged the members to review the contract, know about a member’s rights, review the language of the contract and pose questions/recommendations if any.  
The contract can be viewed online at this URL: http://www.csueu.org/LinkClick.aspx?fileticket=hjwSTcJJr-k%3d&tabid=570&mid=1052. 
Susan Smith reminded the members of the additional benefits of becoming a full pledge member instead of a fee-payer:  
Each member received Accidental and Death insurance benefit from $1000 to a maximum of $3000.
Susan Smith re-iterated the collective strength of full pledge members that allows the Union and the Bargaining Units to have a voice representing the members, fighting for and maintaining the level of benefits received by the CSU employees.
In case the members request additional information, the member can contact Peggy Allen, John Orr (Unit 7) or contact Susan Smith directly. Her information is below:
Susan Smith
Chapter 317 Unit 9 Bargaining Representative
CSU Fullerton
srsmithesq@live.com

Conclusion of the meeting – Peggy Allen

 
