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Story ideas or comments? 
We want to hear from you!

rfinnell@csueu.org 
661-654-3123

Please check the  
Budget Central section  
of the CSUEU web site,  
www.csueu.org, for the 
latest news about layoffs.

CSUEU TOLL-FREE:
PH: 866-763-1452

FAX: 866-977-7838

We’re onW n

follow us
@ CSUEU

President’s Message
 CSUEU President

What’s next?

www.sos.ca.gov/elections.

http://www.ebudget.ca.gov/

www.cbp.org.

the ballot in the fall.

Pat Gantt

Deep Budget Cuts Likely 
to Go Even Deeper

 CSU San Marcos

In a budget year that 
started off with a 

$650 million cut to 
the CSU, followed by 
an additional $100 

million cut in early December, insult 
may be added to injury when Gov. Brown 
proposes deep cuts to the CSU for the 
2012-13 fiscal year, whose budget he 
will announce in mid-January. 

to be seen.

Progress Made In 
Contract Bargaining
Next sessions set for mid-January 

 CSU Bakersfield

Ongoing negotiations for our next collective bargaining agree-
ment with the CSU have been difficult, but December’s 

bargaining sessions provided some significant breakthroughs. 
One important step forward was a tentative agreement on some 
aspects of layoff protection.

See “Contract Bargaining” on page  6

Either we have a
Master Plan
or we don’t.

How much deeper
can the CSU be cut?

CSUEU President Pat Gantt

Connect with CSUEU on Facebook, YouTube and Twitter
 Communications Officer CSUEU

It’s easier than ever to connect with CSUEU, since the union has a presence
on three of the most popular social networking sites—Facebook, YouTube

and Twitter. www.csueu.org.



PAYCHECK “PROTECTION”:

Misnamed Ballot Initiative 
Threatens Unions
Other initiatives anti-union, also

When is a pig not a pig? The so-called “Paycheck 
Protection” ballot initiative goes by a mislead-

ing name. The measure’s supposed intent, according 
to its supporters, is to guard union members’ take-
home wages against pilfering by their unions. In 
fact, though, the measure cripples unions’ ability 
to collect or spend funds for political campaigns. 
Its name is a perfect example of spinning the lan-
guage to mean whatever an advocacy group wants.

University Employee

More accurate name options might be: 

On Union Activism 
and Police Presence

By Joseph Dobzynski, Jr., VP for Member Engagement

CSUEU continues to mobilize across the state to defend our 
members and their families during this economic crisis. Many 

are beginning to realize the good times are over. California will 
be recovering for quite some time. This means fewer tax revenues, 
and in turn, further strain on public services, including the CSU.

We cannot back down as a union.
Joseph Dobzynski, Jr., VP for Member Engagement

LSS Agreement 
Finally Reached

Years of Negotiations Bring Results
 CSU San Marcos

After many years of nego-
tiations, on May 6 the 

CSUEU LSS Bargaining Team signed an agree-
ment with the CSU to recognize the technical 
requirements of Library Assistants’ (LA) posi-
tions by moving them to Unit 9 and renaming 
their series Library Service Specialists (LSS). The 
series has four classification ranges.

www.csueu.org,

Chapter, State Elections 
Around the Corner
Members’ opportunity 
to choose leadership 
begins in January.

CSUEU has entered its internal elections 
cycle at both the chapter and statewide lev-

els. Over the next six months, all offices will be 
up for election. Three-year election cycles are 
now mandated.

Chapter elections

statewide offices



Lessons from the 
Cold War on Labor

By Russell Kilday-Hicks, Vice President for Representation

In the recent skirmish 
in the cold war against 

unionized public-sector 
workers in Wisconsin, 
the results are mixed. 
Despite the positive spin 
that the AFL-CIO and 
others applied to the 
two-out-of-five seat 

“victory” in the recall effort in Wisconsin, it is 
unclear at this point how big it really was. We 
need to figure out whether the effort to un-elect 
(in Republican-dominated, gerrymandered dis-
tricts) some of the lawmakers who voted to strip 
union rights from state workers was worth the ef-
fort, or, as some say, just a wasteful redirection of 
the broad support labor had in the moment that 
would have been better spent on a general strike.

BU 12 Prepares for 
Contract Negotiations 
this Spring
Contract for Head Start Employees Expires May 31

 Sonoma State University 

CSUEU’s Bargain-
ing Unit 12 (BU12),

which represents Head
Start employees who re-
ceive funding through a
federal grant adminis-

tered through San Francisco State University,
are preparing for their own contract negotia-
tions this spring.

Educational Program
Teacher Assistant

Associate Teacher

Teacher I and II

Family Advocacy Early Education and
Health Services

Family Advocate and
Education Coordinator

Administrative/Fiscal Services
Fiscal Services Assistant

Receptionist

Maintenance Worker

Data Management 
Technician 

See “Cold War on Labor” on page 6 

2, 5, 7, 9, 12, 13: Bargaining Unit News
Items of statewide interest
BU 2

bargaining.

BU 5

BU 7

www.csueu.org 

of University Employee.

BU 9

BU 12
University Em-

ployee

BU 13



Contracting Out Is Risky Business
 CSU San Marcos and  CSU Los Angeles

For decades, labor unions--both
private and public--have fought

to keep their jobs from being con-
tracted to other, supposedly less
expensive entities. Management

always claims that contracting out is done in the name of saving
the bottom line. Our union has long been in the fight to stop the
outsourcing of services.

CSUEU Committee Reports
Governance and operations at work
CLASSIFICATION

across the state.

COMMUNICATIONS

University Employee

would like to remind activists not to use their  . edu 
accounts for confidential e-mails!

FINANCE

LEGISLATIVE

ORGANIZING

POLICY FILE

REPRESENTATION

Board of Directors meeting CSUEU President Pat Gantt presents the CSU Board of Trustees with a petition

featuring more than 5,000 signatures against proposed parking fee hikes



Dolores Huerta: Labor Leader for All Ages
CSUEU Fall labor poster honors UFW Co-founder, activist

 CSU Channel Islands

Lon g b e f ore
t hen-pre s i-

dential candidate
Barack Obama
co-opted “¡Si, se

puede!/Yes, we can!”, it was the slogan
of the United Farm Workers (UFW),
coined by UFW co-founder Dolores
Huerta. Best known for its boycott of
the corporate grape industry, the UFW
was founded by Cesar Chavez and Dolores
Huerta in 1962 and was the first union
to successfully organize farm workers.

If you don’t have a strong middle class,
that means democracy itself is in danger.

Dolores Huerta

Technology Task Force Computes
CSUEU’s newest organizational group is its geekiest. The

Technology Task Force (TTF) is charged with completing a
thorough assessment of the union’s technology resources, followed
by developing an improvement wish list and suggested paths to
fulfilling that list.

We want to take a close look 
to be sure that we’re getting 

the most for our precious 
dollars.

Joseph Dobzynski, Jr.
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…and your e-mail address!
Your CSU Employees Union needs your help to keep 

you informed. Register your e-mail address today 
and stay up to date on the CSU and the budget.

it’s easy…
Go online to  

csueu.org/register and update your information

continued from page 1continued from page 3

nose rings.

CSUEU PAC Application
PLEASE TYPE OR PRINT

Social Security No.       Last Name         First Name               M.I.

Number and Street            City                   ZIP Code 

CSUEU Chapter No. Home phone            E-mail    
 

Recruiter  

PARTY REGISTRATION: (optional) circle one  Dem.        Rep.        None        Other__________________________________ 

CONTRIBUTION TO PAC:  I would like to make a contribution to the CSUEU Political Action Committee. 
Enclosed is my check for a $10      a $25      a $50      a $100      a Other______________(Maximum $195/yr.)

PAYROLL DEDUCTION AUTHORIZATION:  I authorize a $2      a $5      a $10      a Other__________________ (Maximum $16.25/month) 
to be withheld from my monthly pay warrant for the CSUEU Political Action Committee.

I hereby authorize the CSUEU to withhold a designated amount from my pay warrant for the CSUEU Political Action Committee. I understand that this 
political activity amount is a voluntary, non-tax-deductible contribution. This authorization will remain in effect until cancelled by me or CSUEU, and I 
understand that cancelling my CSUEU membership will terminate this voluntary contribution.

Signature          Date

(           )

10/10

Please cut this 
CSUEU PAC
Application,
complete and 

return to:
California State University 

Employees Union
1108 O ST STE 500

Sacramento CA 
95814-9956

An estimated 300 members attended the CSULA Chapter 311 holiday meeting on December 8, 

just one of many holiday events held at chapters across the state last month.


