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                Bargaining Update
April 7, 2010
On Tuesday, April 6, CSUEU reached agreement with CSU East Bay administration on voluntary time reduction programs. These programs will decrease the need for layoffs by encouraging volunteers to reduce their hours either to part-time status or to 10/12 or 11/12 pay plans.
The programs will protect senior employees’ right to return to full-time status and will allow other employees who are not affected by the layoffs to help save their coworkers’ jobs. 

“We encourage any employees on campus to participate in the programs, if it fits with their own plans and circumstances,” says CSUEU President Gantt. 

“More needs to be done, but this is certainly a good beginning,” adds CSUEU VP for Representation Russell Kilday-Hicks. “We particularly were encouraged by the frank discussion during negotiations about in-sourcing contracted work and providing temporary assignments to those on layoff.” 

The successful session was preceded by hard work on the part of the chapter and the assigned LRR, Jerrie McIntyre, as well as a noon rally attended by supporters from CSUEB and its surrounding chapters, Maritime, Stanislaus, and San Francisco.
Issues still remaining include: the duties of a Labor Management Committee; procedures for a job clearinghouse to encourage the hiring of laid-off employees at other campuses; training for employees with new positions or assignments; tracking of cost savings; creating additional job opportunities by opening up the temporary employment pools to laid-off employees and bringing in bargaining unit work; extension of healthcare benefits; and the effect of layoffs on workload and performance evaluations. A new date will soon be set to finish the negotiations.
Read the voluntary reduced work time agreement. 
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