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NEWS
One of the largest CSU campuses in the system was the 

site of the largest employee rally for CSUEU.  Nearly 400 
employees marched and rallied on May 24 for Raises, Rights, 
Respect. Amazingly, this represents half of all of the support 
staff on campus that day. Employees from all departments and 
all bargaining units converged on Scripps Cottage to change 
into union t-shirts and grabbed picket signs for a massive picket 
line.  The feeling was electric as the line snaked across the 
campus, from Scripps to Extended Studies (where the bargaining 
teams were meeting), past the front of the President’s Office in 
Manchester Hall and past Love Library.

In signs and song, employees spoke out about the sorry state 

of employee pay and benefits and the robber-baron mentality of 
the system’s top executives. In July 2005, campus presidents 
received an average salary increase of 15% and the Chancellor 
received 14.5%. But the compensation pool for support staff 
was only 3.5%. 

Employees remembered the ten-year anniversary of the 
“Great Pay Heist” when staff service increases were unilaterally 
taken away by the CSU, leaving employee advancement frozen 
for a decade.  While many employees work two jobs to make 
ends meet, managers rack up double-digit increases and premium 
benefits.
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Where is  
the Money?

For the fifth straight month, 

the Chancellor’s Office made no 

salary and benefit proposal.  With 

only five weeks left before the 

June 30th contract expiration, and 

two weeks after the Governor’s 

May revisions to the state budget, 

the CSU still has not made any 

economic proposals to the union.



Raises, Rights, Respect

BARGAINING SCHEDULE 2006

June 6 - 8	 CSU Fresno

June 13 - 15	 CSU Northridge

June 28 - 30	 San Jose State

Go to the CSUEU website for the complete list of future sessions

Article 11

Reprimands are now defined as any written communication that criticizes or negatively comments on the 
performance or conduct of an employee, giving employees opportunities to respond with a rebuttal.  These 
reprimands can be removed from the file after three years.

After several bargaining sessions, and heated discussions regarding employee safety issues, the CSU agreed to 
establish university-wide safety committees on all campuses, in addition to plant operation safety committees, 
which are mandated by Cal-OSHA. These commitees will contain representatives from each of our bargaining 
units. The CSU also agreed that all campuses would develop policies on workplace violence. Any campus that 
does not currently have such a policy would need to draft one within six months of contract ratification. The 
CSU had already agreed to add particulate masks and respirators to the list of safety equipment to be provided 
and maintained, when necessary. The CSU had also agreed to provide safety training to new employees and 
thereafter, on a recurring basis, when needed. 

If a campus converts personnel files to an electronic format, the data must be maintained on a secure system, 
and they must maintain a log to record all access to an employee’s file by a non HR-employee. Employees 
may submit updated resumes, commendations, copies of diplomas, certifications and licenses for placement 
in their personnel file, something many campuses have not allowed in the past.

Article 12

Article 23
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Tentative Agreements Reached on Three More Articles
Meanwhile, at the bargaining table, progress is being made. Tentative agreements were reached on Articles 11, 12 and 23.   
Here are some of the improvements made in our contract language.

Three Top Issues
Several thousand employees throughout the state have 

now taken our bargaining survey, which asks employees to 
identify the most important issues in this year’s negotiations.  
Pay Increases, Movement through Salary Ranges, and 
Workload are consistently the top priorities. Your bargaining 
team is working hard to address these issues.


