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CSU makes three-year economic proposal

Parties agree to continue bargaining next week

The CSUEU bargaining team was greeted by more than 200 rank-and-file supporters at Cal Poly Pomona on September 12.  Members also came from CSU Long Beach and Cal State Los Angeles in a show of support, and the California Faculty Association and the Academic Professionals of California joined the crowd.  

CSUEU and CSU met for three days at Pomona.  The CSU finally gave us an outline of a comprehensive economic package for a three-year agreement on the second day.  Their proposal provides for a 3% general salary increase in each of the three fiscal years, with additional money earmarked for market salary adjustments.  The CSU’s chief negotiator stressed that the CSU is committed to reducing the salary gap for employees in classifications that lag the market.  Their proposal, which they admit still does not close all of the salary gaps, will provide market salary adjustments of 3% to 18% above the General Salary Increase (GSI) and a Service Salary Increase (SSI) predicated on the CSU receiving sufficient funds in the state budget.  

But, for those employees in classifications not earmarked for equity increases, the CSU’s proposal still falls short of the rate of inflation.  The CSU’s proposal does not really result in a three percent GSI because they insist any funds dedicated to SSIs or rural health care stipends come out of that same 3%. 

Your bargaining team is encouraged by the CSU’s proposal, but hasn’t formulated a counter-proposal yet.  We will continue bargaining next week at the Office of the Chancellor following the CSU Board of Trustees meeting.

Outline of CSU’s Economic Proposal
	Fiscal Year 2006/07
	Fiscal Year 2007/08
	Fiscal Year 2008/09

	3% general salary increase, less the cost of 1% SSI, less the cost of shift differential increase.
	3% general salary increase, less the cost of 1% SSI.
	3% general salary increase, less the cost of 1% SSI.

	Market salary adjustments for specified classifications ranging from 1% to 2.5% above the GSI and SSI
	Market salary adjustments for specified classifications ranging from 2% to 8% above the GSI and SSI
	Market salary adjustments for specified classifications ranging from 1% to 8% above the GSI and SSI

	Total compensation package equal to compact between Chancellor and Governor
	Increased compensation package tied to receipt of state funds above compact and the support of CSUEU for the total CSU budget
	Increased compensation package tied to receipt of state funds above compact and the support of CSUEU for the total CSU budget


CSU still insists that parking fees must increase
The CSU wants to raise faculty and staff parking fees to the same level paid by students.  They are developing a proposal that would allow campus presidents to gradually increase parking fees over the next three years to the student rate.  CSUEU’s position is that any increase in parking fees over the next three years cannot occur unless wages go up significantly.

Tentative Agreements Reached on Hours of Work and Union Rights
CSUEU and CSU reached an agreement on two more articles - Article 5 (Union Rights) and Article 18 (Hours of Work).  A summary of those tentative agreements can be found in the table below.

	Article
	Description
	Major Improvements

	5
	Union Rights
	The number of union representatives able to attend CSU Board of Trustees meetings increased from 5 to 7. Incidental costs for union leave limited to 30% of employee’s salary. 5.11(d) release time no longer needs to be split between on-campus and off-campus.

	18
	Hours of Work
	CSUEU held off a concerted CSU effort to prescribe “hours of work” for exempt employees.  The parties eventually compromised on language which reminds exempt employees that they are expected to accomplish assigned work without regard to the number of hours worked.  Managers are also reminded that they may authorize informal adjustments in work hours if exempt employees work extended hours.



	Labor Management Committee - Shifts
	The parties have agreed to create a labor-management committee to review the application of various work shifts to employee’s holiday pay, release time, and other pay of leave credits.


UPCOMING BARGAINING SESSIONS
Sep 20-22

Office of the Chancellor

The Bargaining Team is continuing to work toward improving wages and working conditions of CSU employees.

Raises, Rights, Respect!
